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Agreement Bet\veen
THE CITY OF AMSTERDAM, N.Y.
AND
AMALGAMATED TRANSIT UNION, AFL-CIO
DIVISION 923 OF AMSTERDAM, NEW YORK
This agreement entered into July 1, 1998 - June 30, 2000, by and between the CITY OF
AMSTERDAM, New York, Bus Transportation Division (hereinafter referred to as the "UNION".)
ARTICLE I
RECOGNITION
The Employer hereby recognizes the Union as the sole and exclusive representative for the
purpose of collective negotiations \vith respect to rates of pay, wages, hours of work and conditions
of employment, for the tem1S of this Agreement, of all employees of the employer in the Bus
Transportation Division of the City of Amsterdam.
AR TI CLE II
UNION SECURITY
SECTION 1. Union Membership
The question of Union Membership is a n1atter between the employees and the Union
AR TI CLE III
SENIORITY
SECTION 1. Definition
Seniority means an employee's length of continuous service with the Employer within the
negotiated unit since the date of hire by the City.
SECTION 2. Seniority. ProbationarY Emplovees
a. New employees hired in the unit shall be considered as prob~tionary employees for
the first six (6) calendar months of their employment. When an employee completes his
probationary period and determination has been made that his service be continued he shall be
entered on the seniority list of the unit. Except for receiving hospitalization medical coverage after
.
.
three month's emplovment, there shall be no seniority among probationary employees, and upon
con1pletion of the probationary period they shall receive all benefits afforded to all regular
employees.
b. The Union shall represent probationary employees in the same n1anner as they
represent regular employees in the negotiating unit.
')
c. A probationary employee may be discharged or disciplined forjust cause, and if said
discharge and/or discipline 'wasjust for cause, it \vill not be subject to the grievance procedure; it is
understood that at the completion of the six (6) month period, the employee's \vork record \'Jill be
reviewed for permanent employment.
SECTION 3. Seniority Lists
a. Seniority shall not be affected by the race, religion, sex, marital status, or dependents
'.
of the employee, political affiliation, national origin or disability.
b. The City recognizes the principle of seniority and qualifications and shall apply both
considerations v",hen applicable.
c. The seniority list of the date of this Agreement will show the names, job titles, and
date of hire of all employees in the unit entitled to seniority and shall be made a\'ailable upon
reasonable request to the Local Union Secretary, and shall be kept current by the Employer.
SECTION 4. Seniority. Loss of
An employee shall lose his seniority for the following reasons only if:
a. He quits.
b. He is discharged and the discharge is not reversed through the procedure set forth in.
this Agreement.
c. If he does not return to \'lork when recalled fronl lay-off as set forth in the recall .
procedure. Recall \vill be determined by seniority \vithin each job classification.
"".J
d. If he retires.
e. In the event of a reduction in employees (i.e.) layoff, the lowest seniority Illan - first.
NO FULL-TIME OPERATOR \VILL BE LAID OFF WHILE PART-TIME OPERATORS ARE
EMPLOYED. In the event of a job category being abolished, the en1ployee affected \vill be
allowed to bump to another job category if qualified. In the event of a bump, the en1ployee.bun1ped
\vill be the lowest seniority man in inverse order. Full-time-employees laid off or bun1ped \vill be
allo\ved to bump part-time employe-es.
f. In the event of a layoff, the employee will be granted all his/her vacation, holiday,
comp., accumulated prior to layoff.
ARTICLE IV
HOURS OF WORK
SECTION 1. Regular hours~work week. and Overtime Pay
a. The basic \vork \veek for all full-time employees in this Division shall be forty (40)
hours per \veek with garage tin1e for full-time drivers, if necessary to achieve the 40 hours.
b. Call-backs shall pay a n1inimum of two (2) hours regardless of hours \vorked.
c. Time and one-half shall be paid for all hours worked over eight (8) hours per day and,
in no event, will the. overtime worked over eight (8) hours daily be applied towards computing
overtime payments for hours worked over forty (40) hours per week. All Holidays \vill be
considered as a day worked \'lhen computing o\"ertime for time \'lorked after forty (40) hours.
d. No employee's hourly wage \'lill be reduced because of working out of classification
\'lith the exception of charters.
e. Overtime work may be compensated in time off at the rate of tin1e and one half.
-+
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f. All overtime \vork \vill be assigned by seniority on a daily rotating list. A refusal by
an employee to accept overtime \vork \vhen asked will cause said employee to drop to the bottom
of the "rotating list." Full-time employees \vill have first preference for all overtime work; however,
if the work available can be perfom1ed by any operator at the straight time rate, said operator shall
have the first preference if the overtime is for one hour or less.
- -
SECTION 2.
a. All full-time employees shall be scheduled to work on a regular \vork shift, and each
work shift shall have a regular starting and quitting time.
,
.
b. The employer shall maintain and make available to employees a daily record showing
his tin1e worked.
PROGRESSION RATE
Employees (Full-time and Part-Time) hired after the signing of this Agreement will be paid
the following rates:
a. 10% less than the top hourly rate in hislher classification for first 12 months from date
of hire (Operators and Mechanics).
b. 50/0less than top hourly rate in hislher classification for second 12 months from date
of hire (Operators and Mechanics).
c. Top Hourly Rate after completion of 24 months from date of hire (Operators and
Mechanics).
d. If elnployee \vas part-tilne and he/she becomes full time, hislher wages will be the'
full rate or if he/she has 1 year of service. it \vill be 5% less until hislher 2nd year is completed.
5
If employee was full tin1e and becomes part-time, hislher rate will be based according to
his/her service as described above.
ARTICLE V
HOLIDA YS
SECTION 1. Holidays Recognized
- -
a. All full-time employees covered by the Agreement shall receive the follo\ving
holidays for which they perform no \vork, and they shall be paid their current rate of pay for that day
on the basis of their normal \vorkday:
New Year's Dav
'"
Lincoln's Birthday
Washington's Birthday Columbus Day
Memorial Dav
'"
Election Day
Independence Day Christmas Day
Labor Day Veterans Day
Thanksgiving Day Floating Holiday
Holidays falling on Sat. Will be observed on Friday.
Holidays falling on Sun. Will be observed on Monday.
b. Anv employee required to \vork on a holiday may elect to take compensating time
off at any time during the year in lieu of holiday pay after receiving advance approval from the
employer.
c. Part-tin1e employees \vill receive six (6) hours of pay for Thanksgiving, Christmas
and New Year's Day. The part-time employee, at the employee' s option~ n1ay accumulate this time
to be paid on or about Decen1ber 1. In the event of death, any payment due to the employee shall
6
.be paid to the beneficiary of his or her estate.
SECTION 2. Holiday Work
All \vork required to be perforn1ed on any of the above listed holidays shall be compensated
at the employee's regular rate of pay in addition to his regular holiday pay for that day. In order for
the employee to be paid for a holiday listed above, he must work his regularly scheduled \vork day
before and after such holiday.
a. It is management's discretion to decide to work on the follo\ving holidays:
Washington's Birthday Veterans' Day ,
.
Lincoln's Birthday Election Day
Columbus Day
.ARTICLE VI
VACATION
SECTION 1. Vacation Schedule
a. All full-time employees covered by this Agreement shall be entitled each year' to a
consecutive vacation with pay after completion of their probationary period. Vacations earned shall
be calculated on an anniversary basis, and as
One year. . . . . . . . . . . . . . . . 5 days
Two years. . . . . . . . . . . . . . . 10 days
Five years. . . . . . . . . .'. . . . . 15 days
Ten years. . . . . . . . . . . . . . . 16 days
Eleven years. . . . . . . . . . . . . 17days
Tw'elve years. . . . . . . . . . . . 18 days
Thirteen years. . . . . . . . . . . . 19 days
7
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Fourteen years. . . . . . . . . . .20 days
Fifteen years. . . . . . . . . . . . . 21 days
Sixteen years. . . . . . . . . . . .22 days
Seventeen years. . . . . . . . . . 23 days
Eighteen years. . . . . . . . . . . 24 days
Twenty years. . . . . . . . . . . . 25 days
b. Pay Advance
If a regular pay day-falls during an employee's vacation, he must make a request for hislher
check at least two (2) weeks before leaving, in order to receive that check in advance.
ARTICLE VII
WAGES AND OTHER COMPENSATION
SECTION 1 Mechanics
a. The hourly rate of pay for full-tin1e mechanics shall be as follows:
7/1/97
7/1/98
. 7/1/99
3%
3%
2%
.40 Increase or 13.64
.41 Increase or 14.05.'
.28 . " "14.33
b. Tool Allowance The sum of$350.00 annually shall be allowed for replacement of
tools, and also, may be used to purchase, in addition to tools, the following:
a. steel toed safety shoes
c. Clothing Allowance The sum of $145.00 annually \Nillbe paid for \vork clothes, on
or about Nov. 1st. An itemized receipt \vill be required.
d. Mechanics are responsible to maintain the maintenance area in a clean, safe and
orderly manner.
SECTION 2. Assistant Mechanic
The hourly rate of pay for full-time assistant n1echanics shall be as follo\vs:
8
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7/1/97
7/1/98
7/1/00
SECTION 3. Dispatcher
3%
30/0
2%
.29 Increase or 9.84
.30 Increase or 10.14
.20"
" 10.34
Dispatcher's duties will be perfom1ed by a mechanic, and for the performance of said duties,
the mechanic assigned \vill receive in addition to his/her regulas. salary, including overtime, an
additional seven dollars ($7.00) per day or $35.00 per week. Effective July 1, 1997, the Dispatcher
will receive an additional eight ($8.00) dollars per day or $40.00 per week.
.SECTION 4. Drivers
,
.
a. The hourly rate of pay for full-time drivers shall be as follows:
7/1/97
7/1/98
7/1/99
b.
3%
. 3%
2%
.33 Increase or 11.41
.34 Increase or 11.75
.25" "12.00
Part-time Drivers
The hourly rate of pay for part-time drivers shall be as follo\vs:
7/1/97
7/1/98
7/1/99'
c.
30/0
3%
2%
.29 Increase or 9.84
.30 Increase or 10.14
.20" "10.34
The runs made to General Electric on Friday and Sunday night~ shall pay a
n1inimum of two and one-quarter (2-1/4) hours.
9
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d. Operator's Uniforms
A. The sum of $100.00 annually will be allocated to each full-time operator's
account for the purpose of purchasing as needed:
1. pants 3. sweater
2. shirts 4. \vinter coat.
B. Each operator's account will be credited with the amount of $100.00 on July
1 of each year.
e. Drivers are required to dress in shirts and pants provided.
f. Bus Washer and Maintenance personnel.
1ST. YEAR
. $5.00 per hour
THEREAFTER $5.50 per hour
LONGEVITY SERVICE PLAN (Effective July 1, 1999)
A. After 5 years of service - One Hundred Fifty dollars ( $150.00) a year
B. After 9 years of service - Two Hundred Fifty dollars ( $250.00) a year
C. After 13 years of service - Three Hundred dollars ($300.00) a year
D. After 17 years of service - Four Hundred dollars ($400.00) a year
All longevity payments shall be paid in one lump sum by separate check on or about
December 1 of each year. In the event of death, any longevity payments due the employee, shall be
paid to his beneficiary or his/her estate.
10
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ARTICLE VIII
SICK LEAVE
SECTION 1. ALLOWANCES
a. Any full-time employee covered by this Agreement contracting or incurring any non-
service connected sickness or disability which renders such employee unable to perform duties of
his en1ployment, quarantined by health authorities, making a visit to a physician which cannot be
,
.
scheduled during the employee's non-\vorking hours, or medical visits made as a result of a job
incurred sickness or injury, shall receive sick leave \vith pay, if he has accumulated such sick leave.
Employees shall be granted twelve (12) sick days throughout the year. (Accumulation credit w.hich
may not exceed 154 days) Sick leave will be figured on a calendar year basis.
b. An employee who retires shall be entitled to be paid for 1/4 (25%) of his/her sick
leave days at his/her regular rate of pay at the time of retirement. The same formula and benefit shall
be paid to the designated insurance beneficiary of the employee, or his/her estate if the employee
dies while in the employ of the City.
SECTION 2.
a. The employer n1ay request a doctor's certificate any time he feels that sick leave is
being abused. SEE ATTENDANCE ARTICLE FOR NOTICE REQUIREMENT.
SECTION 3.
a. The Employer shall n1ake every effort to place employees who, through physical
11
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sensitivity'or otherwise become partially disabled on their present jobs, on work which they are able
to perform. The Employer, however, may require such employees to submit to a physical
examination by a physician designated by the Employer at no cost to the en1ployee, such relocation
shall be strictly in the judgment of the Employer, keeping in mind the welfare of the employee.
b. Sick leave may be figured on an hourly basis.
ARTICLE VIllA
PERSONAL LEAVE AND SCHOOLING
a. Personal Leave All full-time employees covered by this Agreement shall be
granted three (3) .personal days to use throughout the year. Personal leave may be figured'on an
hourly basis.
b. Schooling The employer grants permission to full-time employees forjob related
schooling \vithout loss of pay provided ADEQUATE manpo\ver exists.
AR TI CLE VIIIB
ATTENDANCE
a. An en1ployee must notify his immediate supervisor at least one dav in advance if
possible; however, no later than two (2) hours before the start of the employee's regular shift of any
absences due to personal illness or any other reasonable cause.
It is understood in' all other instances an employee \Nill be allowed time off from hislher
assigned \vork provided that operators are available to \vork the assignment.
b. All en1ployees requesting time off (vacation, personal or compensatory) must notify
the department head no later than 3:00 PM of the proceeding day, except in cases of emergency for
which and in the sole discretion of the department head or dispatcher, this notice requirement n1ay
be w'aived.
12
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ARTICLE IX
HOSPITALIZATION MEDICAL COVERAGE
SECTION 1. All full tin1eemployees \vill, effective July 1, 1999~ contribute \veekly~ the follo\ving
an10unts:
Single Coverage = $ 8.50 per week-
Two Person Coverage 9.50 per week
Family Coverage = 10. 50 per \veek
,
.
SECTION 2. All part-time employees will, if hired after July 1, 1989. continue to
contribute twenty-five (250/0) percent of the employees applicable l110nthly premium rate. All full-
time employees hired after the signing of this ] 996 Bgreernent Bnd during their first t\\'o (2) years
of employment shall also contribute 25% of the applicable monthly premium rate. Upon
comn1encement of the third year of employment, the full-time employee \vill follo\v the Section 1
(above) schedule, as applicable.
A part-time employee \vho has more than two (2) years of continuous service and \vho
becomes a full-time employee, \-\tillfollow the Section 1 schedule as applicable.
SECTION 3. HEALTH INSURANCE DEDUCTIBLES
HOSPIT AL DOCTORS
Individual (single) - $240.00
Married - $240.00 per person
Family - $720.00 total for all
Prescriptions - $5.00 Co-Pay
Individual - $100.00
Family - $300.00
It is understood that if an eI11ployeechooses to participate in the "MVP" coyerage, there is
no deductible other than the $5.00 co-pay for prescriptions and $10.00 co-pay for doctor.s yisits.
13
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"MVP Co-plan 10"
ARTICLE X
DISABILITY INSURANCE
The employee \vill contribute whatever New York State Law detennines to be the Inaximum
allo\vable \vith the employer paying the remainder.
ARTICLE XI
RETIREMENTS
SECTION 1.
,
.
The Employer shall provide cove~age for all enlployees covered by this Agreement under the
New York State Employee's Retirement Plan, at no cost to the enlployee, it being understood that
the plan in effect at this time is that provided by Section 75-i of thc Retirell1ent and Social Security
Law, of the state of New York.
SECTION 2. The Employee, under the Ne\v York State Retirement Systenl, agrees to pay
three (3%) percent under 75-i, Tier III and Tier IV.
ARTICLE XII
BEREAVEMENT LEAVE
SECTION 1.
a. In the event of death in the family of an employee or his or her spouse, parents,
children, sister, brother, grandparents, father-in-Ia\v, mother-in-law, sister-in-Ia\v, brother-in-Ia\v,
aunts and uncles, the employee shall be granted three (3) consecutive work days of leave of absence
with no loss of pay to make household adjustnlents and to attend funeral services.
b. In any case of death which would require an employee to travel long distances to
14
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attend such funeral, the employer may grant the affected an extended leave of absence \vith full pay
to cover any additional traveling time.
ARTICLE XIIA
BUS INSPECTIONS
Each bus driver prior to taking a bus out Ona run shall check the following:
a.
b.
Examine tires routinely; report problems
Check exterior and interior lights; report
problems
Check under bus for leaks, i.e., oil and water
'.At the end of each run, the driver is required to sweep out the bus. 'When
necessary, the driver will be responsible for fueling his/her bus when no
maintenance personnel are available/
Driver is required to fill out Operator's equipment report daily.
c.
d.
e.
ARTICLE XIII
SECTION 204-A OF THE TAYLOR LAW
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION
BY AMENDMENT OF THE LAW OR PROVIDING THE ADDITIONAL FUNDS, THEREFORE,
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS
GIVEN APPROVAL."
ARTICLE XIV
JOB PREFERENCE
\Vhen a regular full-time employee is not scheduled for forty (40) hours during the work
\veek and an emergency occurs requiring additional \vork, such regular full-tin1e employee, if
15
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qualified, shall be given first preference for such additional work.
ARTICLE XV
RUN ASSIGNMENTS AND BIDDING
Full-time drivers assigned to regular runs \vill keep those runs. Any new runs opened
(excluding extensions of present runs), will be posted on the full-tin1e driver's bulletin board for a
period of three (3) working days. Any qualified full-time employee will be eligible to bid for the
posted run and it will be a\varded to the senior qualified employee who bids for the job for as long
as the driver performs his/her duties satisfactorily. If no full-time employee bids for a job that is
open, the qualified employee \vith the least amount of seniority who does not have a regular run in
the Division, \vill be assigned to that job.
COMMERCIAL DRIVER'S LICENSE - OUALIFICA TION AND RENEWAL
An employee who is disqualified from operating a Commercial Motor Vehicle shall suffer
no loss of Company and/or Union Seniority during the period said employee is disqualified. The
employee n1ay continue his Health Insurance with the understanding that the full premium \\iill. be
paid by the employee during the period of his/her disqualification.
All full-tin1e CDL holders will have their CDL renewals paid for, up to a maximum of$75.00
per renewal; proof of rene\val \vill be required prior to payment.
UNION BUSINESS
The President or his representative shall be allowed five (5) days in a calendar year to
,attend functions of the Union and/or Transit related conferences \vithout loss of time or pay. The
employer shall, if possible, be given at least seven (7) days notice in advance of such time to be
taken off.
Accumulation Factor - not to exceed 10 days during term of contract.
16
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ARTICLE XVI
TERMINATION AND MODIFICATION
This contract shall be effective as of the 1st day of July, 1998 and continue in full force and
effect until the 30th day of June, 2000.
CHARTER RULES & REGULATIONS
Charter work 'Nill be based on Seniority for all en1ployees.
All charters will go on a Revolving Seniority list for all employees after their \,yorking hours.
Charter will pay straight time for' all work over eight (8) hours plus a $5.00 Meal Allowanc,e._
All Charters under three (3) hours shall pay a"minin1um of three (3) hours. Each driver gets 1-1/2
hours if Dead-head Charter.
Week day runs to Saratoga will be based upon the availability and qualifications of the drivers.
Payment to operators \'lorking Saratoga \'lork will be governed and continued to be paid at the
straight time rate. All day time Charters (i.e., 8:00 am - 4:00 pm) are scheduled, designed and
approved by the Transportation Supervisor. *
-All charter \vork does not count to\'lards the \'leekly 40 hour detail.
Charters will be paid for downtime at the rate of 25% less than hislher hourly rate.
o to 24 miles = 1 1/2 hours driving time, one way = 3 hours total driving time paid for round trip..
25 to 75 miles = 2 hours driving time, one \'lay - 4 hours total driving time paid for round trip..
76 to 120 miles = 3 hours driving time, one \'lay - 6 hours total driving time paid for round trip..
The above is subject to change only in the event of inclen1ent \'leather, traffic or ,"ehicle
maintenance problems.
17
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G~EVANCEPROCEDURE
LOCAL 923
- CITY OF AMSTERDAM
DEFINITIONS
A. A '~Grievance" shall mean a clain1 by an en1ployee that the tern1Sof the contract have been
violated and/or a dispute exists concerning the proper application, or interpretation of this contract.
B. A ~~Grievant"is an en1ployee/union or group of employees, or the Union who submits a
gnevance. -.
C. A "day" for the purpose of this grievance procedure is any day, Monday rhru Friday,
excluding Holidays.
STEP #1
,
.
Within fifteen (15) days of the act or knowl~dge of the act being grieved, the employee/Union shall
submit the \vritten grievance to the official in 'charge; if no settlement is reached.
STEP #2
Within five (5) days of the receipt of the grievance, the employer \vill notify the grievant of its
disposition in \vriting, with a copy to the Union.
STEP #3
The grievance will be presented to the Mayor or the Mayor's designee \vithin five (5) days from the
Union's receipt of the City's ans\ver in Step 2 (not counting the day received).
STEP #4
The Mayor or his designee, within five (5) days of receipt of the Union's submission in Step #3, \vill
convene a meeting \vith the Union President or his designee. At the completion of the meeting, and
within the ten (10) days, the Mayor \viII respond in wTiting to the Union.
STEP #5
In the event the grievance is not resolved, the Grievant, through the Union, may submit the grievance
to arbitration in accordance \vith Step #6.
STEP #6
A. In the event that any grievance. dispute or controversy, including discharge. etc., cannot be
amicable resolved in accordance \vith the provisions of the grievance procedure, the Grievant may.
through the Union, submit the grievance to Arbitration as follo\vs:
18
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Step 1.
Step 2.
Step 3.
The Union shall submit in a written notice to the employer that the
Grievant will proceed to Arbitration. The Delnand for Arbitration
must be subn1itted within thirty (30) days from the receipt of the
Mayor's response in Step #4 and/or ten (10) days after Local 923' s
regular monthly Ineeting, \vhichever C0111eSfirst.
The Union and the employer \vill jointly, no later than t\venty (20)
days after the notice of Arbitration is received by the employer,
request a panel of Arbitrators from either the Federal Mediation ,and
Conciliation Service, the American ArbitJ.ation Association or the
New York State Mediation Board.
\Vithin ten (10) days of the receipt of the panel, the parties will have
completed the selection process to nan1e the Arbitrator.
B. The Arbitrator shall have no power to add to, subtract from modify, change or alter,any of
the provisions of the contract.
C. The decision of the Arbitrator will be final and binding upon the parties.
D. The expense of the Arbitrator will be borne as follows: the expense of the Arbitrator shall
be borne equally (50-50) by both parties,
E. It is understood that if the parties mutually agree, the above procedure may be \vaived and
the grievance n1ay be subn1itted to the Public Employees Relations Board (PERB) ;;Med.-Arb.
Procedures".
ARTICLE XVII
CONTRACT NEGOTIATIONS
The Employer will give time off without loss of pay to a member of the Local Union contract
negotiating team to participate in contract negotiations, if such meetings are held during the
employee's regular \vorking hours.
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ARTICLE XVIII
FAMIL Y AND MEDICAL LEAVE OF ABSENCE POLICY
Section 1. PURPOSE
To outline the conditions and procedures under which an employee n1ayrequest time off for
a limited period, as required by the federally enacted Fan1ily and Medical Leave Act C'FMLA").
Section 2. DEFINITIONS
A. "Family and/or medical leave of absence" shall be defined as an appro\"ed absence
available to eligible employees for up to hvelve weeks of leave per year under particular
circumstances. Leave may be taken:
* Upon the birth of the employee's child;
.
,
,
* Upon placement of a child,\vith the employee for adoption or foster
care;
* When the employee is needed to care for a child, spouse or parent
who has a serious health condition; or .
* When the en1ployee is unable to perform the functions of hislher
position because of a serious health condition.
NOTE: that an employee's entitlement to leave for the birth, adoption or placement for foster care
expires at the end of the 12 month period beginning on the date of birth or placement unless the
employer permits a longer time.
B. ';A serious health condition'~\vill be defined as any illness, injury, impairment or physical
or mental condition that involves (but may not be limited to) the follo\ving:
1.
. any period of incapacity or treatment in connection with, or
follo\ving, inpatient care in a hospital, hospice or residential medical
care facility; or
2. any period of incapacity that requires absence from regular daily
activities of more than three days and that involves continuing
treatment by (or under supervision of) a health care provider.
C. ;;Leave" time may be paid or unpaid~ see discussion below.
Section 3. RESPONSIBIL ITY
Each departn1ent head is responsible for ensuring that this policy is communicated to the
20
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employees. Questions regarding the intent and interpretation of this policy shall be directed to the
Office of the Corporation Counsel
Section 4. SCOPE
The provisions of this policy shall apply to all covered family and n1edicalleaves of absence
for any part of the t\velve (12) \veeks of leave to which the employee may be entitled.
Section 5. ELIGIBILITY
To be eligible for leave under this policy, an employee must have been employed for at least
twelve (12) months and must have \vorked at least 1250 hours during the twelve n10nth period
immediately preceding the commencement of the leave.
Section 6. LEAVE OF ABSENCE: PAID OR UNPAID
,
A. For the adoption~ or birth or care of child, parent or of a spouse, an eligible employee
must use accrued vacation, personal leave time and sick time.
B. For an eligible employee's own serious health condition, the en1ployee n1ust use all
accrued leave time, including accrued sick leave.
C. In the event the eligible en1ployee has no accrued leave to hislher credit, the leave
provided under this policy \vill be unpaid.
Section 7. EXTENSION OF LEAVE
In the event an employee requires leave in excess of the 12 \veek maximum described herein,
the department head, at the department head's discretion, may provide additional leave. The
employee \vill be responsible for their medical coverage during any extended leave.
Section 8. PERMISSION AND DOCUMENTATION
A. The Employer \vill 'require medical certification to support a claim for leave for an
employee's own serious health condition or to care for a seriously ill child~spouse or parent. For the
employee's o\vn medical leave. the certification must include a statement that the employee is unable
to perform the functions of his/her position. For leave to care for a seriously ill child, spouse or
parent, the certification must include an estimate of the amount of time the employee is needed to
provide care. , The employer may require a second medical opinion and obtain periodic
recertification (at its own expense) only \vhen the employer has reason to doubt the initial medical
certification. If the first and second opinions differ, the Employer~ at its o\vn expense, n1ay require
the binding opinion of a third health care provider~ approved jointly by the en1ployer and the
employee.
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B. If n1edically necessary for a serious health condition of the employee of hislher spouse,
child or parent, leave n1ay be taken on an intermittent basis. Intermittent leaves are not permitted
for birth or adoption~ unless otherw"ise agreed upon by the parties.
C. Spouses who are both en1ployed by the En1ployer, are entitled to a total of t\velve (12)
weeks of leave (rather than twelve (12) \veeks each) for the birth or adoption of a child or for the care
of a sick parent.
Section 9. NOTIFICATIONS AND REPORTING REQUIREMENTS
A. \Vhen the need for leaye is foreseeable, such as the-birth-oradoption of a child~or planned
medical treatment, the employee must provide reasonable prior notice, and make efforts to schedule
leave so as not to disnlpt operations of the employer. In cases of illriess, the employee will be
required to report periodically on hislher leave ,status and intention to return to work.
B. The term ;;reasonable prior notice" shall n1ean"not less than thirty (30) days notice o~as
soon as practicable.'~
Section 10. COVERAGE
A. Family leaves may be granted for up to twelve (12) weeks during any twelye (12) month
period.
B. The Employer may deny reinstatement to an eillployee who fails to produce a "fitness-
for-duty" certification to return to \vork. This requirement applies only where the reason for the
leave of absence was the employee's o\vn serious health condition.
C. Employees on 'authorized family leaves will be covered for those medical. dental, and
other health insurance benefits (\vith the exclusion of any employee contributions, which must begin
prior to family leave) under which they \vere covered prior to their leave.
D. In the event that an employee elects not to return to work upon completion of an approved
unpaid leave of absence and the employee so notifies the employer, the employer may recover from
the employee the cost of the premium paid to maintain the employee's health insurance coverage,
except \vhen the family and medical leave is paid.
Section 11. PROCEDURES
A. Completion of Request for Family and Medical leave of Absence Notice:
A request for Family and Medical Leave of Absence must be
originated in duplicate by the en1ployee utilizing the approved form.
This notice should be completed in detaiC signed by the en1ployee.
submitted to the departn1ent head for proper approval, and forwarded
to the Office of the Corporation Counsel. If possible. the notice
should be submitted thirty (30) days in advance of the effective date
II
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of the leave.
B. All requests for family and medical leaves of absence due to illness \Nill include the
follo\ving information:
Sufficient medical certification stating:
1. The date on which the serious health condition con1menced;
2. The probable duration of the condition;_ _.
'".). The appropriate medical facts within the knowledge of the health care
provider regarding the condition.
C. In addition, for purposes of leave to care for a child, spouse, or parent, the medical
certification should give an estimate of the amount of time that the employee is needed to p.r.ovide
such care.
D. For purposes of leave for an employee's own illness, the medical certification must state
that the employee is unable to perforn1 the functions of his/her position.
E. In the case of certification for intenninent leave for planned medical treatment, the dates
on \vhich such treatment is expected to be given and the duration of such treatment must be stated.
Section 12. RETURN TO DUTY
An employee returning from leave as covered by this policy is entitled to the same position
held \vhen leave began.
Section 13. EFFECT OF LABOR AGREEMENT
It is the intent of the employer to provide the standards as articulated in the federal FMLA
and as detailed herein.
Section 14. CHANGE IN POLICY
The City reserves the right to modify this policy as necessitated by law.
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ARTICLE XIX
ZIPPER CLAUSE
This contract represents complete bargaining and full agreement by the parties in respect to
rates of pay, wages, hours of employment, or other conditions of employment \vhich shall prevail
during the term hereof and any n1atters or subjects not herein covered have been \vaived by the
parties for the life of this agreement.
IN WITNESS WHEREOF, the parties have caused this Agreement to be executed by their
dulyauthorized
representative:y(2fQ
C11
. Mayor
()
/
By:
Public Representative
Date:
AMALGAMATED TRANSIT UNION,
AFL-CIO, DIVISION 923 OF
AMSTERDAM. NEW YORK
BY: ~~,\..a 71dP/
Date:
Contracts.Amsterdam.A TU
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